Learner Archetypes

Archetypes describe how you naturally prefer to learn. They're based on patterns from the [Al Skills
Quizl(https://aiskillsquiz.com) and reflect your instinctive approach to picking up new skills — not
what you're good at, but how you like to start.

Knowing your archetype helps you get into exercises faster and make the most of your learning
time.

## The Four Archetypes

| Archetype | How You Learn | Community % |

| [The Tinkerer](/archetypes/tinkerer/) | Hands-on experimentation, trial and error | 42% |

| [The Planner](/archetypes/planner/) | Structured approach, plan before action | 25% |

| [The Strategist](/archetypes/strategist/) | Big-picture thinking, understand the "why" first | 23% |
| [The Social Learner](/archetypes/social-learner/) | Conversation and collaboration | 6% |

## How Archetypes Work in the Playbook

Every exercise in the playbook offers multiple entry points — one for each learning style:

- ¥Jump in** — For Tinkerers

e The Planner

e The Social Learner

e The Strategist

e The Tinkerer



The Planner

How You Learn

You like to understand the landscape before you act. When you encounter a new Al tool or
technique, your first instinct is to read the instructions, understand the structure, and map out your
approach. You prefer clear steps and predictable outcomes.

25% of Al Skills Quiz takers are Planners.

Your Strengths

e Systematic approach. You build processes that work reliably, not just once but every
time. This makes you excellent at workflow automation and creating templates others can
follow.

e Thoroughness. You catch edge cases and think about what could go wrong before it
does. This makes your Al-assisted work more dependable.

e Documentation instinct. You naturally organize what you learn, which means your
insights don't get lost — and they're easy to share.

Where You Can Grow

e Getting started sooner. Your desire to plan can sometimes delay action. With Al, the
feedback loop is so fast that trying something "imperfect" often teaches you more than
planning the perfect approach.

e Embracing ambiguity. Al doesn't always give predictable results. Learning to work with
uncertainty — and even leverage it — is a key growth area.

e Cross-domain exploration. Your structured thinking keeps you effective, but sometimes
the most valuable Al insights come from unexpected places. Try borrowing techniques
from unfamiliar fields.

Recommended Exercises

Start with exercises that reward structured thinking:

e The Fact-Check Habit — Build a verification process (you'll love the systematic approach)



https://books.informationgeek.org/exercises/ethical-prompting/ep-basic-01

e The Reusable Prompt — Create a well-structured prompt template

e The Multi-Source Brief — Triangulate Al perspectives into a clear brief

Your Entry Point

In every exercise, look for the "Plan first" section — it's designed for you. Read the overview and
structured preview before starting the hands-on work.

Recommended Pathway

If you're ready to push into less familiar territory, try Strong Communicator, Building Technical

Confidence — it bridges your organizational strengths into more technical Al skills.


https://books.informationgeek.org/exercises/workflow-automation/wa-basic-01
https://books.informationgeek.org/exercises/insight-synthesis/is-intermediate-01
https://books.informationgeek.org/pathways/strong-communicator-low-technical
https://books.informationgeek.org/pathways/strong-communicator-low-technical

The Social Learner

How You Learn

You learn best through conversation and collaboration. When you encounter a new Al tool or
technique, your instinct is to discuss it with someone — a colleague, a community, or even the Al
itself. Ideas crystallize for you through dialogue, not isolation.

6% of Al Skills Quiz takers are Social Learners — the rarest learning style, but one with
unique strengths.

Your Strengths

e Collaborative instinct. You naturally think about Al in terms of how it affects teams,
communication, and shared work. This gives you an edge in agent collaboration and multi-
perspective exercises.

e Teaching ability. Explaining things to others is how you deepen your own
understanding. This makes you a natural Al fluency advocate in your team.

e Critical dialogue. You're good at questioning Al output in conversation — bouncing ideas
off others, challenging assumptions, and building shared understanding. This is the
essence of ethical prompting.

Where You Can Grow

¢ Independent practice. Some Al skills need to be built through solo practice — prompt
engineering, workflow design, synthesis. Finding ways to build these skills even when you
don't have a discussion partner will accelerate your growth.

e Moving from discussion to action. Your conversations about Al generate great ideas,
but the next level is turning those ideas into concrete exercises, templates, and
workflows.

o Deep technical skills. You might rely on others' technical expertise in group settings.
Building your own hands-on comfort with Al tools will make your collaborative
contributions even more valuable.

Recommended Exercises



Start with exercises that involve multiple perspectives:

e Your First Al Team Meeting — Work with Al in multiple roles (this is your exercise)

e The Multi-Source Brief — Triangulate multiple Al perspectives

e The Fact-Check Habit — Build verification skills you can discuss with colleagues

Your Entry Point

In every exercise, look for the "Discuss" section in the Reflection — it's designed for you. Use the
prompts to start a conversation with a colleague or community member.

Recommended Pathway

If you're looking for a guided route, try Starting from Scratch — it gives you structured exercises
you can do solo, with plenty of reflection prompts to discuss with others.



https://books.informationgeek.org/exercises/agent-collaboration/ac-basic-01
https://books.informationgeek.org/exercises/insight-synthesis/is-intermediate-01
https://books.informationgeek.org/exercises/ethical-prompting/ep-basic-01
https://books.informationgeek.org/pathways/new-to-ai

The Strategist

How You Learn

You want to understand the "why" before the "how." When you encounter a new Al tool or
technique, your first question is "what's the big picture?" and "how does this fit into my work and
career?" You think in terms of impact, value, and long-term direction.

23% of Al Skills Quiz takers are Strategists.

Your Strengths

e Big-picture thinking. You see how Al fits into the broader context of your work, team,
and industry. This means you make better decisions about which Al skills to invest in.

e Value-driven focus. You don't just learn for the sake of learning — you connect every
skill to a real outcome. This makes your Al fluency practical and purposeful.

e Leadership instinct. You naturally think about how Al affects not just your work but your
team's and organization's work. This positions you to guide others.

Where You Can Grow

e Getting your hands dirty. Strategic thinking is essential, but Al fluency also requires
practical experience. At some point, you need to move from "thinking about Al" to
"working with AL"

e Starting small. Your instinct is to design the big system, but sometimes the most
strategic thing you can do is master a single, small technique and build from there.

e Technical depth. You might be tempted to stay at the conceptual level. Pushing into the
details of how Al actually works (prompt engineering, agent workflows) will make your
strategic insights sharper.

Recommended Exercises

Start with exercises that connect to bigger outcomes:

e The Al Governance Playbook — Design team-level Al guidelines (strategic impact)



https://books.informationgeek.org/exercises/ethical-prompting/ep-advanced-01

e The Signal in the Noise — Extract meaning from Al output (a skill that multiplies

everything else)

e The Workflow Blueprint — Design a complete Al-assisted workflow

Your Entry Point

In every exercise, look for the "Why this matters" section — it's designed for you. Understand
the strategic context and career value before diving into the steps.

Recommended Pathway

If you want a structured route, try High Synthesis, Low Agent Collaboration — it builds from your

analytical strength into more hands-on agent work.


https://books.informationgeek.org/exercises/insight-synthesis/is-basic-01
https://books.informationgeek.org/exercises/workflow-automation/wa-advanced-01
https://books.informationgeek.org/pathways/high-synthesis-low-agent

The Tinkerer

How You Learn

You learn by doing. When you encounter a new Al tool or technique, your instinct is to open it up
and start experimenting. You'd rather figure things out through trial and error than read a manual
first. This makes you fast to adopt new tools and quick to discover what works — and what doesn't.

42% of Al Skills Quiz takers are Tinkerers — the most common learning style in the
community.

Your Strengths

e Fast experimentation. You try things while others are still reading about them. This
gives you hands-on experience that no amount of theory can replace.

e Comfort with failure. You're not afraid of getting a bad Al output. You iterate, adjust,
and try again — which is exactly how you get better at working with Al.

e Practical instinct. You naturally gravitate toward techniques that actually work in real
situations, not just techniques that sound impressive.

Where You Can Grow

e Pausing to reflect. Your speed is an asset, but sometimes the most valuable learning
happens when you stop and ask "why did that work?" or "what pattern am | seeing?"

e Building repeatable processes. You might solve the same problem differently every
time. The next level is turning your experiments into reusable templates and workflows.

e Sharing what you've learned. Your experimentation generates a lot of practical
knowledge — but it stays in your head unless you document it.

Recommended Exercises

Start with exercises that let you jump in immediately:

e The Reusable Prompt — Turn your tinkering into something repeatable

e The Stolen Technique — Borrow a technique from another field (right up your alley)



https://books.informationgeek.org/exercises/workflow-automation/wa-basic-01
https://books.informationgeek.org/exercises/cross-domain-reframing/cdr-basic-01

e Your First Al Team Meeting — Experiment with multiple Al perspectives

Your Entry Point

In every exercise, look for the "Jump in" section — it's designed for you. Start with the hands-on
challenge, then circle back to the context and reflection.

Recommended Pathway

If you're new to structured Al learning, try Starting from Scratch — it's designed to channel your

experimental energy into lasting skills.


https://books.informationgeek.org/exercises/agent-collaboration/ac-basic-01
https://books.informationgeek.org/pathways/new-to-ai

